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The face of the union in the workplace
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Steward training and support 
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How stewards are selected
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How can you get the most from your Union con’t...

Health & Safety Committee
has new member

Shop Steward and Occupational
Safety Officer Andrew Lim is now 
a CEU representative on the 
Corporate Health and Safety 
Committee (CHSC). 

When asked why he had accepted
the appointment, Andrew said: "The joint health and safety
committee is an important pillar in the internal 
responsibility system. The right to participate in our health
and safety is fundamental and the committee is our voice. An 
active joint committee is an important preventative measure.
It can help to provide benchmarks for the employer to 
follow in fulfilling their legal, moral, and financial 
responsibilities to all workers in the workplace."

Andrew has been working at the WCB for just over 13
years. For the last three years, he has been a steward.

David Farrell, CEU Co-chair of the CHSC, says he is
pleased Andrew agreed to help. "Andrew is committed to
the joint health and safety committee process. He has proven
himself in other union activities. He has developed a 
reputation as a professional, intelligent, and effective 
representative with management and union representatives. I
look forward to working with him.” 

Andrew is a welcome addition to the other CEU 
representatives on the committee – Rachel Barbour, Chris
Lundquist, and Brenda Matsalla. Thanks to Andrew for 
taking on this important role. 

What’s happening with the 
volume survey?
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Andrew LimHonest mistake leads to five-
day suspension
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Is it worth using your car for WCB business?

Table 1

Average operating costs per kilometre

(in cents per kilometre)

Type of cost Cobalt Caravan

Fuel 9.82 12.74

Maintenance 2.36 2.82

Tires 1.88 1.53

Increase wear

(depreciation)

3.00 3.20

Total costs 17.06 20.29

-3-

B
 F	�� G7� .77>� ��
 4�
#�	(
� +	
 �	�����
� �


�������� 	
�
� ��
 �
����

� 3*��� ��� ����� �
 ���
��
*���+��
1� �	�� ��#��
 2��!�
���
� �
2	��
��5  ��
 

�������� �����
� ��
 1������ 3����	
��
�5 ��
�
#��� 
�	##
�� �
� ��
 .77. #��
�
� �� ��
 *���
�� 
����

�����
 "#��

$
 �
� #���#��� �� ��
 ����� �� ��
 H	���# 
����

�����
 ��������
 :H��;� ��� H�
���

� +�
���
*������ �

� ��
 �������
� �
��
� �� ��
 
�����&

3%�	� 
�������� �� F	�� G7� .77> ��	��
� ��
 I��
���
=�(
�
�

� *�1 �
����� ��� �
#�
���
� *�1 ���
�
��
��
� ��
 ����#� �� #��
�
� �� �


���� �
� 
�
�����������
 �
�(�#
�� 

*
 ��� 
��
#� ��
#��
 ���
 �
����� ��
��
 

� �� �	� ����
���� *�

 ���� ��
�
J� ����

� �� �� ���� ���� �
 

��
#� �
���
���
 #���

�����
 �
� �
�����������
� 

)��
(
�� �
#

� ����#� �
� �
�������(
 #��
�
 ��(

���#
� ��
 �	��

 �� ��� 
�����
� ���
� �
 ����
��
�
2	�
� �
 ��
�� �������#
�

��
�
 #��
�
� �
�	��
� �
 �
 ���
����
 67 �
� #

�
���� �� �
#��
 ��� �
2	�
� ����
��� � �
#��

 �
 
�
�����������
 �
�(�#
�� ���� �� �
������
 ����
#���
 �
�
� �
���
����
 �� �

���
� ��� �
���


��� ������
�
����
�� �� ��
 ��
 �� A/�

PCC responds to Vancouver Sun editorial
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Kindergarten teacher: To get to the other side. 
Plato: For the greater good.
Aristotle: It is the nature of chickens to cross roads.
Karl Marx: It was a historical inevitability.
Timothy Leary: Because that’s the only trip the 
establishment would let it take.
Captain James T. Kirk: To boldly go where no chicken has
gone before.
Hippocrates: Because of an excess of phlegm in its 
pancreas. 
Charles Darwin: Chickens, over great periods of time, have
been naturally selected in such a way that they are now 
genetically disposed to cross roads. 
Albert Einstein: Whether the chicken crossed the road or
the road moved beneath the chicken depends upon your
frame of reference.
Buddha: Asking this question denies your own chicken 
nature.
Ernest Hemingway: To die. In the rain.
Andersen Consulting: Deregulation of the chicken’s side
of the road was threatening its dominant market position.
The chicken was faced with significant challenges to 
create and develop the competencies required for the

newly competitive market. Andersen consulting, in a 
partnering relationship with the client, helped the chicken
by rethinking its physical distribution strategy and 
implementation processes. Using the poultry integration
model (PIM), Andersen helped the chicken use its skills,
methodologies, knowledge, capital and experiences to
align the chicken’s people, processes and technology in
support of its overall strategy within a program 
management framework. Andersen Consulting convened a
diverse cross-spectrum of road analysts and best chickens
along with Andersen consultants with deep skills in the
transportation industry to engage in a two-day itinerary of
meetings in order to leverage their personal knowledge
capital, both tacit and explicit, and to enable them to
synergize with each other in order to achieve the implicit
goals of delivering and successfully architecting and
implementing an enterprise-wide value framework across
the continuum of poultry cross-median processes. The
meeting was held in a park-like setting, enabling and 
creating an impactful environment which was strategically
based, industry-focused, and built upon a consistent, clear,
and unified market message and aligned with the chicken’s
mission, vision, and core values. This was conducive 
towards the creation of a total business 
integration solution. Andersen Consulting
helped the chicken change to become 
more successful.
Colonel Sanders: I missed one?

Internet/CALM
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How am I required to notify my manager
when I’m sick?
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What must I tell my manager when I phone in
sick? 
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Can my manager call me when I’m sick?
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Can my manager ask me to provide medical
evidence if I’ve been off sick for a few days?
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When is it acceptable for my manager to ask
for a doctor’s note?
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It seems to me that one of my work 
colleagues is taking too much sick time. 
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What you should know about sick leave
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What information should my doctor include in a
note?
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After receiving the note, can my manager ask for
more proof?
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To whom do I return the doctor’s note or 
Employee Absence Form?
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I was told to return the “Employee Statement of 
Absence” form in five days, but my doctor said to
leave it with him.  I’m worried he won’t mail it to
the Board on time.
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What is the “Staff Certificate of Fitness”? 
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If I am off sick, but think that I could do part of my
job, what should I do?
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I’m ready to return to work after a lengthy illness,
but don’t think I’m up to full-time work, what
should I do?
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Dr. B. Well, M.B.,B.Ch.
Suite 104, Healthee Medical Bldg, 55 Illness Way, 

Delta, B.C.  
604 444-4444

July 30, 2007
I saw Jane Doe today. She is recovering from surgery and is

under my care. I expect she will be able to return to work by
September 15, 2007.

B. Well, M.D.
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