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What you should know about overtime
K

n
o

w
 Y

o
u

r 
C

o
ll

e
c

ti
v

e
 A

g
re

e
m

e
n

t
K

n
o

w
 Y

o
u

r 
C

o
ll

e
c

ti
v

e
 A

g
re

e
m

e
n

t

Summary of Article 26 Overtime (OT) Provisions 

Definition of 

employee type

“A” Type

• Work under direct 

supervision

• Do not organize their own 

work schedules

• The normal work week is

Monday to Friday, 

between the hours of 7:00

a.m. and 5:00 p.m.

“S” Type

• Work under direct supervision 

• Do not organize their own

work schedules

• Their normal work week 

consists of 5 consecutive

working days followed by 2

consecutive days of rest in a

7-calendar-day period

“B” Type

• Do not work under direct 

supervision 

• Organize their own schedules 

• The normal work week is 

Monday to Friday

Definition of 

overtime

• Work beyond the 

number of hours and minutes

in the work day

(including ETO time) 

• Work on a Saturday or 

Sunday or ETO day

• Work beyond the number of

hours and minutes in the

work day

(including ETO time) 

• Work on the first or second

day of rest (of the shift 

rotation) or ETO day

• Work beyond the number of

hours and minutes in the

work week

(including ETO time)

• Work on a Saturday or 

Sunday or ETO day

Approval is

required

“A”, “S”, and “B” type employees must have manager approval before working OT. 

OT is voluntary OT is voluntary. You cannot be forced to work overtime. The only exception is Prevention Officers, 

Engineers, or those responsible for arranging emergency transportation, who are required to respond

to “any urgent call at any time relating to an accident or hazardous condition or the transportation of

an injured worker”. (Article 26.06) 

Overtime Rate

“1.5x” means

time and one-half

“2x” means 

double time

Monday to Friday

Where it exceeds 15 minutes:
• 1.5x for first 2 hours

• 2x after 2 hours

• May take a paid meal break

of ½ hour when OT is for

more than 1.5 hours

Saturday

• 1.5x for first 2 hours

• 2x after 2 hours

• May take an unpaid meal

break of ½ hour when OT is

scheduled for more than 4

hours

Sunday

• 2x for actual hours worked

• May take a paid meal break

of ½  when OT is more than 4

hours

Regular days of work

Where it exceeds 15 minutes:
• 1.5x for first 2 hours

• 2x after 2 hours

• May take a paid meal break

of ½ hour when OT is for

more than 1.5 hours

First rest day

• 1.5x for first 2 hours

• 2x after 2 hours

• May take an unpaid meal

break of ½ hour when OT is

scheduled for more than 4

hours

Second rest day

• 2x for actual hours worked

• May take a paid meal break

of ½ hour when OT is more

than 4 hours

After working 38 hours and 20

minutes in a week (including

ETO time)

• 1.5x for first 2 hours

• 2x after 2 hours

Saturday

• 1.5x for first 2 hours

• 2x after 2 hours

• May take an unpaid meal

break of ½ hour when OT is 

scheduled for more than 4

hours

Sunday

• 2x for actual hours worked

• May take a paid meal break of

½ hour OT is more than 4

hours

Compensatory

Time Off (CTO)

• Employees may request that they be given equivalent time off (calculated at the appropriate OT

rate) instead of OT pay. This must be approved by the director (or delegate).

• If approved, the CTO is to be scheduled for a time mutually agreed to by the employee and 

director (or delegate).

• CTO is paid out after December 31 of each year.

• CTO is paid out prior to an employee changing positions.
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OT questions and answers
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Climate change – a global challenge for the future


